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INTRODUCTICH

They hailed Trom wvarioys fields and disciplines,
these women who heeded the'gall of PILIPINA, a national
vomen's organizetion, to discuss an issue that has been
heunting them for sometime: what exactly is the women's
guestion and how did it affect, or was affected by, the
UN Decede for Women? [

The two-day workshop heid at & Suburbes university
in late 1984 brist¥ed with insights dnd analysis as the
participants groped and waded through their own experiences
and perspectives on the issue. Thus, while the main task
was to prepare the Alternative Country Report for the Non-
Govermmental Orgenizetions' Forum in Neirobi, the workshop
likewise resulted.in the growth of perception and ule?ring
of doubts mmong the women present.

Among 'the points the women agreed upén early on was
that (1) the report would document the experience of women
from the grastroots as they comprise the majority end most
disadvantaged, and would ultimately be the measure of the
Decade's gains; (2) t would have s feminist framework;
end (3) it would consider es fundemental and integral
the three dimensiong of women's oppression:

a). national oppression since women comprise
half of the Filipino people stilll viectimized by
imperislist powers in the .economie, political and
cultural spheres;

b) class oppression, becsuse women bear the
brunt of an exploitative system dominated by foreign
corporations and the local elite, as. irdustrimsl
and agricultural workers, as pessants, landless
poor end other marginalized sectors; And

c) gender cppression, because cutting
across cless lines is inequality between the
sexes which intensifies the sufferings of grass-
roots Filipino women.
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and industrial sector, and how it has pushed women to seek
employment. abroad as migrant workers or as prostitutes
drafted into the trade by agressive tourism poliecies, are
probed in this Alternative Report. The influence of media's
stersotypes of women, the inadequacy of govermnment initia-
tives especially in the area of health serviees, and the
lack of feminist conscicusness even among organized women
Are cther factors that mark the Decade as particularly
haerrowing for the Filipino women.

This revort hopes that by tracing and exposing the
roots of the Filipina's particular oppression and exploi-
tation in the past ten years, solutions end stretegles
can be effectively shaped and mapped oub.

For the purposes of Tuller treatment and accessibility,
the entire report is being serimlized into a pamphlet
series thet would tackle esch scction séparately. The
consolidated of complete version is also available at
the PILIFINA office at Ro. 12 Passje de 1k Par; Project L,
Guezon Clity.




Early Beginnings

Filipino industrisl women workers, have their early begin-
nings in the nineteenth cﬂnturrlpnﬂer Spanish colonial rule, as
Cigareras in tobacéo factoriea.

Their cheap and docile labor was. later tapped for the
embroidery Indﬁstry-launchad during the early part of American’
colonial rule.

By 1913, the extreme exploitation eaxperienced by Fllipino
workers provokfd a series of strikes ip which one of the main
issues was the legal protection of women's and childrem's labor.
Strikes in 1920, in reaction to mess lay-offs and the lowering
of wages, forced the US colonial government to lﬂiéﬂlﬂtﬂ in favor
of the protection of women's snd children's lebor” and to
eatablish the Women end Child L&ME Bection under the Buresu of
Labor Inepection Division in 1925.

During the Japanese cccupation, when most industrial estab-
lishments were closed down, meny Filipino industrisl women wor-
kers found themselves unemployed. Inflation was uncontrollable,
wages low, hours of work long, and all of the workers' righta
vere suppressed.

Despite the reviyal of some of these industries in post war
years, the relative ptagnetion in industrial growth did oot pro-
vide opportunities for the greater participastion of Filipinos in
the labor force. By 1967, 398 of the female force was completely
unemployed, 15% frpm lay-offs and 24% never having hed any work
experience &t all. o '

Findings of & study in 1959 showed that it weas mainly pre-
sure from economic necessity which prompted Fllipino women to
work; thus the most motivated were lower income women.| Never—
theless, because of traditional values and official stereotyping
on Job cpportunities open to women, most Filipines wanting to
work, found few employment avenues. From a 1976 Department of
Labor (DOL) listing of 15 job opportunities open to women, only
2 items - dressmaking and cook - were within reach of lower 8
income women in terms of DOL training and experience requirements.

Because of the lack of employment for the majority of Fili-
piras which reinforced preveiling traditionel wvalues sbout women
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being mainly for the home, women workers tended to view income
front employment as aupplumnntamy to their husbands 'income, were

more willing to accept lower wages, viewed work as temparary,
and vere less inelined to join unioms.

Thus, sround the time of the UN Declaration of the Decade
for Women, Filipinns represented only 5,168,000 or 34,31% of the
total Prnilippine lsbor force' of 15,161,000. Of these, only about
348,000 women workers, engaged in pruduntinn (in mining, crafts
and other related: wurk) could be considered industrial women
workers.

= Export Orilented Industries Within the Decade -

. Within the capitaliet perspective of a system of inter-
nationalizetion of labor; industrialized capitalist countries
have monopolized the development of modern technology and pro-
duction of capital goods whils Third World Countries have been
given the role of engaging in'non-pasic consumer industries,
like the manufacture of cheap goods for export.l0

In the seventies, the Philippine government adopted this
global scheme promoted by Trensnational Corporstions (TNCs) and
afficinlly set off the mechanisms leading to an export drive in
the :nts, electronics, handicraTt, and foolweer manufactur-
ing. 1 necessitating messive borrowings from the World Bank and
other lending sgencies,12

Among 1ts many investment !ncentives to attract foreign
investors were the promise of very cheap Fhilippine labor (10-
20% less than lebor counterperts ip.advanched industrial countrie
like U.5.A., Japen, and Western Eurcpe where these TNCs ware
based),13 especially that of Fhilippine women who make up the
bulk of the work force in most of tﬁe gbove-mentioned export-
oriented manufacturing industries.>

%The Garments Industry

Ever since its beginning in the early nineteenth century,
thg garments industry has been & subcontractive industry,l in
which imported raw materials are processed (cut, embroidered, sewn,
trimmed, finished) end then exported. Only part of the garments
production goes on in the factory, the bulk of work is sub-
contracted ocut to home workers in both rural and urban hrems,:P
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Since this industry is highly dependent on market demands, it
is B very unsteble one: In 1982, for exam@lu, due to & ﬁecrensa
in the foreign demand for Philippine garments, gnmuent export ear-
ninge dropped by mlmost 208 from total earnings of $ 685 millien

| in 1981.%

The immediate result of such & decrease in demand was the
folding up of many factories sand messive lay-offs or rotation of
thousends of workers. The textile and germents industries were

| among the hardest hit. 1983 lay-off figures indicate an increase
! of 44% from the 1982 totel of 49,557.1

Protectionist measures on the part of imborting countries
like the United States and Great Britain are factors which may
alsc have sdversely affected the good ‘export performance of the

garments industry since 1983.

The garments industry is unsisble also because most garments
| firms which may be Filipino-owned, are actually controlled by
foreign principals who provide the rawv materisls, technology, cre-
dit and market, and who, when better opportunities for profit
present themselves, have no second thoughts sbout dropping their
dependent local tie—upa.l

The germents industry hires mainly the labor of women as full-
time factory workers (the Smeller portion of 214,000 workers), or
as cottage industry workers who are elther directly employed by
the garments Tirms or are indirectly hired by subcontracting agents
or cottage enterprides connected to these Tirms. 20 fThese women do
monotonous, tiresome work requiring finger desterity end visual

concentration.

In garments factories, women workers are subjected to a
rigorous gquota system in Hhich workers for example, are made to
produce 500 collars or 50 dogen pairs of gloves g day. 2l 7o meet
such quotas, women workers have to work overtime or they risk a ___
reduction in wages and future lay-off:

After producing 30 pairs of gloves a day, women
workers would get a dally maximum weges plus allo-
wances of about # 54 while the retail price [at

§ 15 per pair of gloves) ig American Department
Stores ia roughly P 5,100,

| —-—
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Garments workers in certain £irms work es long g9 12 hours
& dgy, sometime with no rest day throughout the week. 2 They often
complain sbout being shouted at by their supervisors and management
and about being cheated of their jJust wages and allowances. With
the recent economic” crisis, women workers are bewsiling being put
on -rotation to work for 2 instead of b days.

Extreme heat, overcrowded and imsufficiently illuminated
work rooms, dirty and unveptilated surroundings, end pollutieon
from febriecs, had led-to & high incidence of tubercilosis and
other respiratory diseases among garments workers.

The fact that the garments like the textile factory is &
veritable sweatshop, is one of the triggering reascns why Lhe
germents and textile industriea are outstanding in the ftumber of
ptrikes they have engaged in (65 in 1081, 3l in 1982, and 23 in
1983). Notable mre the pickets by garments workers of a Korean
firm in the Bataan Export FProcessing Zone where workers were
forcibly and bodily dispersed by the Zone police.25’

Company B's garments workers struck for more then 2 months
in 1982,

Its workers couldn't take it anymore., Wages
were always delayed, and management was trying its
begt to bust the union by termipmting ite officers.
Workerg were expected to work like slaves and the old
women workers, who could hardly walk to work unless
assisted, cehldn't even retire, as they wonld then
not be receiving their separation pay retirement
benefits.

Bome women became reslly outspoken, and soon,
the atrike was on. Management on several occesions
tried to bust the strike by hRiring goons &ndl using
the police, cresting viclence in the picket line
resulting in meny casualties.

Picketers could hardly aleep at night, fearing
their picket line would be busted, and that they
would be run over by a management truck (ms amlmost
happened once).

During one of the more viclent encounters with
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ﬂ.ﬁmt evern pregnant women fought with p-nﬁce,
were dragged and got hurt.

Domesti¢ cutworkers engaged in the manufacture of garments
are even worge off than their counterparta in germents factories,
earning much less and with 1little or no opportunities (due to the
nature of their dispersed situations) for organizing themselves
for better wages and working conditions.

Cottege industry wvorkers are actually belng used as scabs by
capitalists 'against their sisters in the organized menufacturing
sector during strikes, as reserve lobor when needed to avoid rai-
sing the wages of regular factory workers, end as signatories to
company unions vying for recognition with genuine workers' m:_iunn.ET

Wrhe Blectronics Industry

Carried away by the boom in the interngticnal demand for
semi-conductore (which sre the basic components of computers and
| other electronics eguipsent now revolutioniring production,
communication and service in the developed countries), President
Marcos issued Executive Order No. 815 in Judy, 1982 in favor of
the deyelopment and expansion of the semi-condugtor mdutry.ﬁﬂ
By 19083, electronies products were at the top of the list of
Philippine exports.®? Trade sourcés indicate that foreign elec-
tronics semi-conductor firms-have already readied their plens to
expand their investments in the Philippines up to 1988.3

The semi-conductor firms in the country ere highly dependent
[ on the foreign merket and on the importetion of necessary Taw

. materials (silicon wefers) from foreign compenies with whom they
have tie-ups, thus 35-60 percent of inputs used by non-traeditional
exports like electronics are imported, and only 25% of the total
export earnings are actually realized.3l W

As the semi-conductor imdustry is highly dependent on merket
[ demand, it is also very unsteble snd with ite mass production,

| which contributes to the assembly of computerized devices, automa-
tion in Industrislized countries may become cheaper then Asian
labor, which will eventually lead to the phasing-out of semi-
conductor firms in Third World ecountries.32 Already, more than a

| thousend workers have been laid-off by Dyneties, & Philippine

| aemi-conductor firm with & U.S. based marketing agent - Interlek.
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Silicon, another electronics firm, has alsc laid-off about 240
workers. There are definite trends showing that UB electronics
firms like Motorocla are turning to the local work force in their
own home. bases.33

Apcording ‘to the US Ocecupational Sefety snd Health Adminis—
cration (OSHA) electronics firms belong to one of the most dange-
rous. industries in terms of how they can expose their workers to
hezardous substances like bennenni cadmium, chlorcform, epoxy
resing, various acids, lead, etc.

Thousands of young electronics women workers in uniforms and
caps lebor behind glass-panelled rooms, in denger of these chemi-
cals. They often complain .of itchipess, skin rashes, heedaches,
nausea, red, cracking skin and blisters as a result of exposure
to solvents like petroleum peptha, methychloroform and trichlo-
rothylene (TCE)}, a solvent constantly touched by workers for clea-
ning purpcsea.3§ They ere not aware” of these dangers &S manage—
ment does not warn them sbout them., Elfreda Castellano sfter three
years of work in en electronics firm was disgnosed a terminel case
with aplastic anemia due to chemical exposure.3

Besides working in an extremely cold room (& requirement for
. mainteining mierechips free of dust and moisture, to which they are
very sensitive), electronics workers must work in ap assembly line
eight hours or more e dey, in rhythm with the meachines, not pllowed
to talk, and pressured to meet very high quotes. After 5-6 years
of constant peering into microscopes, concentrating on plecing
minute things together, when workers start complaining of poor
vigion, dizziness, hesdaches and mental strain, and their fingers
are no longer nimble, they are considered by management too oid for
the job. At 25-27, they may find themselves discarded tb make way
for u batch of younger and faster workers.3T

Behind the glamcur of a modern industry, and the streamlining
of space age technology, electronics workers are like workhorses,
kept at the limits of their concentration by performance dpprai-
gals. Becmuse of such tenslon, workers even refrain from going
to the toilet, thus many have develo urinery tract infections.
In a certain wvatch firm, it is not ual to have women faint
on the production line. In some firms, the normal symptoms of
dyamcngsrhnn may even be disallowed as a reason for paid sick
leave.
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Elegtronies managers are especially wary of married women.
Take the case of Jenny,; en electronies worker:

Jenny who was already 8 mother of a baby boy
had to lie mhout her civil status in order to land
e job et Company A. A medical exam failed to estab-
1lish her merital status because she had never breast~
fed her baby.

Now that management knows Jenny is married, it
will not promote her on the hasia of their "not
married" policy.39

In sddition to such discrimination, the work norms- imposed in
electronles firms can lead to really serious conditions for mar-
ried women whose home burdens &re an additional source of tension.
Married women workers are noticing repested miscerriages,; irregu-
lar end peinful menstrua] pericde (this is true also for single
women ) and inability to conceive. o

The following is a deacriutiun of a typicel mgrriad electro-
nics woman worker:

"Life is extremely difficult for a working
mother," says Ditas, "especially if one's husband
is likewise employed.”

Dites' problem now that she iz on the second
shift, is to find someone who can take gare of her
two children vhile she and her husbend are away
from home. Bhe says she cannot hire a maid because
no one will be willing to work for her under the
cramped conditions of her househgld. She is' thankful
that her sister-in-law, who is temporarily separdted
from her husband, is kind enough to mind the kide
and.do the hnuaehold chores while shé and her husbend
are working. Ruben, her husband lesves the house &t
6:30 p.m. and sarrives at 6:30 p.m. Ditas goes Lo work
at 2:00 p.m. and is off at 10:00 p.m., when Ruben fetches
her to make sure.she doesn't slip on the ntnny path
to their home.

AH goonvas Ditas nrrivas,fahe takes her meal
and then goes to sleep. She wakds up at-4:00 a.m.
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to cook breakfast and Ruben's lunch, while Ruben
fetches water. After eating, she starts cleaning
theé house, bathing her children and washing clothes.
While she is dolng the laundry, she keeps an eye on
her children who play on the ground as long as it is
not raining. At about 11:00 a.m., she starts cooking
lunch and at 12:00 noon, she and her children have
their mesl. At 1:30 p.m. she packs the focd she
will take with her to the factory, and waits for
her sister-in-law who will mind the children while
she is awey.

Ruben does the marketing in the,afternceon and
.cooks dinner. (His sister leaves as soon as he
arrives.) He feeds the children and puts them to
gleep. -At gbout 10:00 p.m. he lesves the house to
fetch Ditas.

While electronics workers on the whole seém to record higher
take-home pay, the reality is ﬁhat due to such strict work norms
in electronice firme, they are in effect sctually just as, if not
more exploited than other women workers.

Electronicas firms are noted for their nnphisticated and
effective union busting techniques, which range from incentive
promises (sometimes not kept), to socimls, like beauty contests
and éush perties, to giving of expensive gifts to key vbrkern,
ete.

Of the 38,700 work furne in the Philippine semi-conductor
industry reported in March 1984, BS% are women, usually unmarried,
batween the ages of 16-25 young women, 1naxperiencad, and easily
manipulated and disciplined by management. Their youth keeps
them docile end uninvolved in union activities. In fact, women
workers in the electronics industry are noted for not having been
very active in strikes and other forms of concerted mass action
because of their low level of unionization and because of the
yellow gyp& of unions éncouraged in this industry emong the unio-’ i
nized,

It is said that to be employed 1p a nani-cunﬁuctnr factory i
to be prugrammeﬂ for unemployment after a few years. This ig in
fact the harshest reality facing ap electronica worker, becsuse
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vhen she, is thrown ocut o.t' work, she will be able to find a
Job wherk the seame skills may be applied,

®Tn 'mn.- Export-Processing Zoaes (T7%s)

Export processing zones (EPZs) (also celled free trade zones)
have been built to attract forelgn investment ard ‘generate employ-

‘ment. They are developed by & host goverfment tb make conditions

suiteblé for the smooth flow of operations which ineclude exemption
from texes and customs dubies on exports and on imported machinery,
rav materials and supplies; lov rent and utilit:.r rates} full
repatriation of profite for foreign investors at any tima. and
asgistance from the zone auhhori.t:.r in recruiting cheap loeal labor
and keeping workers doecile.

Four EPZs are at preaent in operation in Bataan, Mactan,
Baguio City and Cavite. Two special zones.have alse besn opened

in Batangas and Leyte, and several others have been ta.rgett.ed within
the next ten years.:6

The EPZs have concentrated their recrulitment omr young, single
women below 25, who comprise T0¥ of the total vurﬂume. This °
practice is referred to as "cutting inm on a loop" in the working
lives of women after they leave school and before they marry, then
digcarding them, 4T .

Another common practice in the EPZs is €o hire women on
"apprenticeship" contracts for & protracted length of time, peying
them lower rates and not providing benefits usually.given to the
permanent workers. This practice not only lowers wage standards
below minimm but also keeps women workers conatantly insecure
about their jobs,, opening them to sexual harassment by male super-
visors.,

Almost all industries in the Batean Export Processing Zonme
(BEPZ), for exsmple, pay wagee lower than the national average in
each industry, and often below subslstence., Major female-
dominated firms in the BEPZ, especially those in electronics, give
vages below rates normally peid outside for the same type of work.
A comparison of EPZs in different Asian countries shows the
Philippines havisg the lowest average hourly earnings in electro-
nics (30 US cente) and the second to the lowest in garments (17
US cents).bg
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There is a very high turn-over rate in the EPZs. The average

length of stay of & worker in the same company in BEPZ iz asbout

three years. EPZ workers, eapecially women heve to leave work

after only & few years of sexvice because of a detericration in
thelr physical and mental status brought about by cccupetional
disesses and hazerds. Furthermore, work norme are so high that
wvorkers develop & fumber of stress symptome and disorders Just

trying to meet them. BHuch norms are enforced by fines and incen-
tives.

Women develop urinary trect infecticns as they are not allowed
to visit tha toilet except during main bresks and sometimes keys
to the toilet are kept by supervisors.

Most common work-related illpesses reported by mansgement
were skin allergy, headache and dizziness. . In the electronics
ipdustry, the most frequent complainta were eye irritstion and
hypertension; in plastice and metal fabrication, comjunctivitis;
in garments and food, upper respiratory tract infections and
dermatitis; end in leather products, sipusitis.5l

Many EPZ firms insist on overtime and any worker who refuses
to comply gets n demerit which decreases wages and increases the
risk of dismiesal. Thus, working hours in the BEPZ, for example,
ere very long, asbout 53 hc:u.‘l.'ﬂ per working week, when the limit
mcurﬂing to existing lsbor legimlation is hﬁ hours per week.52
" Women workers in the EPZ8s hardly ever get promoted. Men &wm
£i11 supervisory positions in female-dominsted industries.23

There is herdly any trn.ining program to upgrade skills repor-
ted in the EPZs. '

The long list of ‘serious problems women workers face in the
BEPZ includes: violation of labor standards (e.g. underpment of
wges]i alllegal dismiseal- and other forme of unfdir laebor practices;
imposition of disciplinary actiona such as ‘foreed overtime, -under- \
payment of wages and alleowances and unrealistically high productifin
targets; sexual harsssments, intimidation of those engaged in for-.
ming unions, and J.u.c§ of social amenities Buch ss sdequate, clean
and ﬂut:ent hming

4
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~ THE PRESENT CONDITICONS OF
FILIPINO INDUSTRIAL WOMEN WORKERS-

Justifying the adoption of export-orientation, the National
Fronomie Development Authority (NEDA), promised the Filipinos the

prospect of more gmpiovment and a larger female perticipation in
the labor fﬂrne. ~

Bure enough, NCB0 reports for the bth qgarter of 1983 pleced
women's laber force participation at 8,09L,000. Exect figures
for the number of industrisl women workers are not evailable, but
females engaged in manufacturing in the garments and electronics
sectors alone total about 752,700,°8 as a whole, constituting 20%
of the total workers in mnﬂufncturing.59 These fipures represent
a jump from pre-1975 levels. - In fact, 1981 second quarter employ-
ment reports submitted to the MOLE by private establishments in
Metro Manila, indicate thet mejority of the workers were from the
manifacturing sector which was L4185 female.

#More Unenployment and Underemployment

Since the 1980's, however, as a result of the intense compe-
tition over the relatively fewv existing jobs, unemployment and
underemployiment stand at 39.9%.61 198L first quarter data show
that T3.48% of all lay-offs, or & total of 76,645 workers cccured
in the manufscturing sector which hires the labor of a lot of wo-
men.22 There are labor forecashs that employment levels by 1967
will decline by about 1.5 milliﬂg given employment and output
relationz prevailing since 1G80. 3

Another dramatic example of massive and sudden lay-off has
been the case of the garments wgrkers of Sewn Products' Incorpora-
ted (SPI), in Cainta, Rizal. B8FL, an American-owned firm, just
decided to run away with several months' union funds, and without
paying its 1,600 women-dominated workforce their pending wages,
13th month pay, unpaid allowancés and leeve payments, as well as
termination pey. To the present, these workers (who picketed for
months |, still fighting to be compensatsd, Many of them remain
unemployed. There are rumors that Triupph International intemds
to transfer its operations to the People's Republic.of Chine, and
ite yecent lay-off of about 500 workers is the beginning of & ;
vhase-out, . i

Meny firms, no longer able to cope with the high cost of im-
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|| pnrted inputs,; have’ pdt. their workers on & E-—duar a week rotetion,
forcing uthei"n +o resign or to go on-leave.

A ower Rr.-nl Wages end Su‘bat.nndui'd. Living Conditions

A woman garments worker in.a factory today, would have to
'work 50 hours and 52 minutes {or about a little more then 4 days)
in’ order to buy a pair of pants she makes for the mnplu;.rm-, costing
sbout P 200.00. Her daily take-home pay (minimum wage plus allo-
wances would only amount to # 5h.00.

Workers in & footwear company all get wages not exceeding
‘F 1,500 a month, which after deductions would smount to much less,
Some would get sbout ¥ B00 - ¥ 1,000, Betty, one of the workers
says that the majority of her co-workers cennot make both ends
meet with their present wages. Thus, they are forced to borrow
money at theusurious ratg of 5:6 (paylng ® 6.00 for ave:-j' borro-
wed B 5.00, after a week. )05 1

While the same minimum wage stands for all Filipino workers '
regardless of sex, studies on Earning differentials show that,
on the average, men earn F 1.50 for every B 1.00 of & woman. Women
production workers in- particular; on gge ayerage, earn only 61.3%
of vhat their male cuuuterpu.r‘l;s EATR.

In & study of !-ﬁnﬂa.nm women workers, date shows that 35% of
the respondents complained about low pay and the casuel nature of
their employment. These womén workers in transnationel agribvusi-
ness corporations, locel manufacturing and service companies from
five provinces in Mindanso claim they receive less pay than the
mnle workers, en 1f the work 'l:hey do is equivalent or even
more utrenuous T = 1

Industrisl women workers, because of such low, sometimes in-
complete, and thoroughly inedequete wages, are forced to live in
: squatter areas under harsh conditione. Their children are mal-
1 nourlshed, they camnot avail pf higher education, and ere not
reached by social services, Take the case of an plectronics wo-
l ; man worker: '- ; '

The Abeds are-renting e small room et Village Z
for P, 170/month. This serves as their living room,
kitchen, dining room and bedroom rolled into one.

The toilet ig & &ommon ohe for all four families
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reédiding in the same place. The small children just
urinaté or defecate anywhere.

The Abad's 1ight comes from s small flourascent
lamp and tinmy bulb for their holy statues. Fayment
for the electricity is included in the rent and so
they are constrained from ironing their clothes.

Water is inaccessible and expensive, The pay is
® 0.80 per container; their daily consumption iz from
BL . B0 to BB.00 and for them to be able td save on
this, husbend wakes up at 4:30 a.m. to fetch water
from a far awey faucet free of charge. This is about
400 meters away from their home and the path is stormy
and hilly. If he gets water in the efterngon, he
hes to'line up and watch his containers for ag long as
two hours.

The Abed’s residence cennot be reached by .public
transport. The pathways ere muddy end stony during
the rainy season and dusty during the dry seasci. 'The
odor there is very unpleasant because of the primitive
toilets and the dirt and waste from surrounding factories, 68

Money wages of Filipino workers, especially of women workers,
are much lower now in terms of bheir real wage value than in 1972.
Between 15972-79, we find the greatest real wage decremse occurring.
Even effective wage (minimum wage, COLA and 13th monthk pey) emounting
to ® 57.08 daily for Metro Manile nopn-egricultural workers is dl-
ready 25% below minimum estimated daily food ExpEHSEH.ﬁg Organized
lebor 1§ fearing thet the government has made a "wege restraint
commitment” to the International Monetary Fund (IMF) as part of
the c$5ditiun5 for*the fipnancial bailout package sponsored by the
Fand, V-

"More hazardous and Oppresive Working Conditions

Mindanso women worker-respondents of an interview cited condi-
tions of work as the main problem of women workers:

Working under strict factory copnditions, the
women workers complein about increasing work guotas.
For exsmple, field workers in an agribusiness corpora-
tion are asked to plant one hundred and twenty seed-
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lings per hour. They work in mreas far from comfort
! rooms and drinking fecilities. They are allowed
very short breaktimes. The women complain that .the
heavy work usually done by men in the past, such as
hauling Jobs ere now lncressingly done by women,
and by less women than whet it took the men.to do
the work before. .The women also said that they work
in hot, unventilated rooms and under hazerdous condi-
tions. One worker claimed she has to climb pnineteen .
‘steps two hundred times in one day carrying trayfuls |
of products. Many intidents were reported of a
worker losing a ringar or getting hurt while working
with assembly-line machines., In most cases, adequate
compensetion and hospitalization are not given, only
first aid."Tl

Besed on & sample survey, it was found that majority of
complainants filed at the Docket Section of the Nationml Capital
Region Office of the Ministry of Labor and Empleyment (MOLE) are
women workers, 35% of whom come from the manufacturing sector.
Most of thelr complaints were wage-related {nun—puymﬂnt of emer-
gency allowance, non-payment allowantes, overtime pay ond logsl
holiday, eodemnity,; service incentive leave and commission puy}
CUther complaints were sbout illegal dismissal or lay-off.l2

A study of married women workers in 3 export-oriented indus-
tries shows mamifacturing women workers complaining about strict
guotas, mopotonous and repetitive work, intense cold in electro-
nics firms, unbearable heat in garmente and footwear factories,
forced overtime, short or no breaks, and management's abuses
(shortchanging workers on wages amd allowances, on lesave payments
and maternity benefits, end smong'still others, sexual abuses.|>

Women workers commonly report that sexual exploitaetion is
rampant as many of them are offered Jobs arnd promoticns in exchange
for sexual favors.

Wemen workers of & certein garments factory in Marikina com-
plain that they are made to wear shorta and flimsy attire for two
reasons;: because they are suspected of theft and because malse
managers en)oy seeing them that way.

Male:supervisors are reported as using their poeitions to
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recommend for promotions ¢r dismissal, to dmme or locrease
quotamy to allow or prevent ‘breiks and as leverage in getting
satisfaction for ‘I:huir sexunl advances. In not g few cases, they
use outright force in doing so. GSome menagers have been quoted as
glvitg their female employees two seconds to decide whether it is
"ay down or lay-off."

‘The following are the npj‘.niuna of some women workers of thelr

vorking situations: Lily a garments worker says: 'Management is
& cheat, it is ichuman in its treatsent of workers. Manager X,

for emple, always belittles workers and calls them stupid and
dense. He wants us to work like slayes,"T

Tita, another garments worker says: "Even pregmant women are
forced to r;mnin standing and to ‘carry heavy ldeds, resulting some-
times in niac:a:ria.geﬂ e

Bel, an electronics workers seys: "To be nble to comply with
the gquotae, we have to maximize all availsble time; we even have to
take turns for breaks. Material incentives are offered workers
sble to meet thelr guoties, but when out-put is about to reach thHe
quota point, manmgement hulds the rawv materials by claiming ship-
ment from abroad has m:rt ayrive, thus, we are unable to avail of
the incentives stated in our Collective Bargaining Agreements."T6

Tina, & worker in s foolwear company saye: "Our working
conditions are unheslthy. The smell of chemicals is very bad,
while insdequate ventilation makes us sweat all day. Meny of the
wvorkers have already contracted various ilnesses - tuberculosis,
allergy, headache, backache, etc. Not even a single electric fan
can be seen inside the qutplme. T

*Hult_iple Barriers to Union Participation

Because of such exploitation more and more women workers have
Joined unions and strikes, but their double burden of hHome and fac-
tory work, lémves them with little time and energy to shtively
pursue union mestings or Joln picket lipes. Other barriers exist
to meke it very difficult for women to become active and militant.
Within some firms with unions, especially in electronics firms,
there are concrete bases for conflict between the union members and
the non-unionized cnes (e.g. casual workers) who do not recieve
benefits, Thers is nlso conflict between warious categories of
workers (deily peid and monthly paid), between rival factions
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-wiahihi'tn rétain or eapture the union leadership, and between male
wunion officials and predominantly femsle rank-and-file,

It is rare to find a women unfon president for many women
workers ef£i1] feel that unionism is a man's domain, and this is
strengthened by her dduble burden and the overall lsbor atmosphere
in which there are laws that wirtually put & ban on.unions and
strikes. According to & study by the Bureau of Women and Minors
(BWM), only 11.3% of the 968 reporting local unions. were headed by
women, while women union:officers sccounted for h.1% of the total
18,98k women union members.T8 '

Let us fake the case of Elly, & garments worker:

Elly's husband dossn't like the union and
doesn't like Elly to Join it. He says it will just
court trouble; "It's all meeting and talk and
nothing will happen." Elly and her husband always
guarrel shout her coming home late from unicn mee=
tipge. During thelr strike, she would sneak awsy
to Jg;n the picket linm sc her husband woldn't find
out.

and the case of Zeny, a worker in a foolwesar company:

Zeny is an active participant in &11 union
gctivities inside and oubside the factory. She
believes thet women influence the union deeision-

’ making process through active participation. Her
only obstacle is her husband who understands nothing’
gebout trade unioniam. BShe says: "His objection is 80
based on his fear for my physical and job security."

The existence of discriminatory attitudes hampering women's
participation i#fi the labor force and in the organized struggle for
better working conditions, coupled with a high rate of unemployment,
ever-soaring high prices and .the current labor laws end policies
supporting the TNC's unhampered exploitation of workers, have all
contributed to the creation of masses of ipsecure and anxigus wo-
men competing with each other over the few existing and unstable
Jobs as they retain the double burden of their traditional respon-
sibilities.

Eva, & garments worker who is beginning to get cold feet sbout
teing sctive in the union, despite the fact thaﬁ she is an officer,
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nes fls £ seys

I cannat think of looking for a better Job.: What
have I studied? What I redlly don't want to happen is
for my childrer to experience the bard life I knew as
& child, when, bften, we only had rice to eat, and
sometimes not even e of that1Bl
She is in congtant feer of lay-off.

. Hose, sm elgctronics worker almost suffered a miscarriage due
to the violence Bifat ensued during their third strike, when'most
of the union officdrs including her' tusband were arrésted and put
in jail. Bhe pow works as a clerk-typist for her union, but she
constantly worries sbout the minimal salary she received from it,
‘egpecinlly now with her husband unempigyed.

Militery end police violence direeted et women workers is &
common oceurence during strikes. The terror that thms can sow
(s these agents of the law uphold management's position), indeed
freates enother formidable, though not insurmountsbiley Barrier in
women worker's pearticipation in organized struggle.

- DECADE RESPONSES -
Mhe Philippine Govermment's Hesponse

sGovernment's immediate response to the declaration of the
Decgde for Women wes the creation, in 1975, of the National
Commission on the Hole of Filipino Wemen (NCRFW) "to review, eva-
imute and recommend memsures, including priorities to ensure the
full integration of women for economic, soclal and cultural deve-
lopment &t netional, regional end internatiomal levels and tb
ensure further equality between men and women." 3

L The Review and Appraisel of Progress Made in Atteining the
Chjectives of the United Hations Decede for Women preparsd by the
NCRFW for the UR ESCAP in November 1979, atates that "Achieving .
for women equael trestment in the law.has yet to.be fully realized.”
Advences recorded in this line are the following:

The law making marriage a cause for automatic
termination of employment of women in the: armed
forces has been amended, and married women in the
service enjoy maternity bendfits under stated condi-
tiona. °
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The labor Code provision meking stipulations
against merriage unlewful has been applied to
mallify conditions in collective bargeining sgree-
ments providing for terminstion of women's employ-
ment in case of merriage.

Maternity benefite haye been integrated in the
Social Becurity Bystem for the better protection of
the health'and welfare of women, =

The reviesions on the law on marriage as cause for employment,
terminations, however, have had minimal effects on the majority
of women workera who continue to be lald-off, or are forced to
resign because of marrisge. ‘

. While.maternity benefits have been integrated into the SBocial
Secu:i#f System (888), data from t¢he study of married women wor-
kers mentioned sbove, shows women workeérs complaining thet their
emplovens do not immedistely (sometimes net at all) remit thelr
already paid B5B premiums, so whén delivery time comes eround, they
cennot ‘aveil of these benefits right awgy, forcing them to franti-
cally leck for loans (often st usurious rates) to tover materpity
expenses. In case none in m.rai%a‘ble, this may even have dire '
consequences on their!delivery.9>

In 1977, the NCRFW launched its action arm, the Balikatan sa
Kaunlaran (BSK) (meaning shoulder-to-shoulder cooperation in deve-
lopment ), among whose main aims is the "attainment of the fuller

-integ:ggt'.inn of women in the total’ development efforte of the coun-
try."

In 1980, Balikatan, in a report of its "Achievements and
Accamplishments" stated its commitment to" ...promote women's digni-

ty through economic uplifting", sponsoring various income-

genersting asctivites (meinly in hadicraft, recycling, sewing,
cosmetology, furniture making, food processing, vermiculture, cera-
mics end pottery, horticulture, etc.) among women and their fami-

Jdes. It reported that 6Lo 718 persons were benefitted at an

estimeted cost of B 5,529,010, T NCRFW proudly reported for
Balikatan that throughout the country, ong of the most popular
income-generating activities was scrap-recyeling. "The women
converted discarded materiels of cloth, cartcons, bottles, bottle-
caps, tincans, etc. and made them imto stuffed toys, underwvear,
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dre&h"&n, household items and others. These 'items were made aval-
lable to the community at very low prices. In mddition to produ-
eing low cost products, the women who made tHe items, esrned an

additional intome ranging from ¥ §,00-#¥12.00 :ﬁﬁr day depending on
the skill and time spent on the undertaking.’

In An Assesement of Women's Participation in Development
Projects: The BSK emrience, finalized in 1984 by UP Bard-

ISWCD-NCRFW, in its "Bummary, Conclusions and Recommendations,” it
is atated that "With regard to their participation in the mectiwvi-
ties of BSK, the survey findings reveal the low rate of participa—
tion of members from both councils (active and inective) in plenning
and decision-making."89 Further down it says that "BSK may be
régurded as enormously influenced by politics, having been initia-

‘ted and organized by the nearest kin or relative of rrominent and

affluent politieimns —---Political affilistions may therefore cause

the participation or non-participation of people in certain orga-
nizations..."90

The Assessment concludes that "... BSK hae proven its wiability
in some councils, but factors both internal and external to the .91
crganization led 4o its failure to schieve most of its cbjectives."

The Assessment's conclusions are gquite self-explanatory, but
it should be added that, with regards to industrial women workers,
given that job security 1s cne of the harshest problems facing
them, Balikatan projects like recycling end other such unstable
income-generating activities .promoted st the grassroots level, are
mere palliatives, not solutions, and mre even misleading. In fact,
the encouragement of such precarious activitdes does not contribute
t0 the realization and search for more viable and more long-
lesting employment policies and atratufgiea for women.

The 1980 UN Questionnaire on Employment (and Helated Beono-
mic Bectors) responded to by the BCRFW shows that the government
has not edopted speciml policies, strategies or measures to
enhance women's accesa to technical and vocational education end
training for preparation for an occupationsl field, which would

. be & step towerds the promotion of equelity of -nppnr!:.uni?ty and

treatment for women workers and thet no retraining facilities
have been organized .to anable women who have interruypted their
uﬁqcu.#i,o’g, training or occupational 1ife to reenter the labor
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With regards to training, the 1981 ESCAP study entitled
Inqng“hd?kerﬁ in Export:Oriented Mamufacturing Industries: Reports
and Studies on Singapore, Sri Lanks and the Philippines shows that
the variocus training programs Eaf the Ministry of Labor and Employ-
ment (MOLE), of the Ministry of Education (MOE) and of the Natio-
nal Manpower and Youth Council (NMYC) which had been the inten-

tion of upgrading women's workers' access to employment, have been
limited.93 '

In her book Work pnd Training Opportunitiss for Women in the
FPhilippines, Tucite Lazo (Deputy Executive of the Institute of
Lebor end Manpower Studies) states that "National Planning has not
reflected explicit attention on women's training."94

Findings of the study of married women-warkers, already
mentioned, indicate that Tor the garments industry, most women
workers feel they can learn the job within one day to two ueehs,gﬁ
Indeed, given the simple kinds of skills Filipino industrial women
workers: are required to do for export-oriented industries, efforts
at treining become superflucs.

In fart, employers teke advantage of the requirement of
aporenticeship to postpone, sometimes indifinitely for years, the
tenure of & woman worker, or to benefit altogether for lower thau
minimim wage cost, from the .apprenticeship serviees of women wor-
kers, after vhich they are dismissed, with no liabilities of 11l=-
gel dismissel charges on the part of the employer.

Training can oniy benefit women workers, if the employment
strategies really require them, and if they are geared towerds
assuring that women will remain in the labor force with employment.

Answvars to éhe UN Questionnaire elso report that at present,
there 'are approximately 11,000 day care centers operating through-
out the Fhilippines, but only 5532 sre goveroment sponsored, 254
are privately sponsnrgd and 4% Jointly sponsored by parents and non-
government entities.?

With regards to the support system for child care, very cru-
cial in lightening women's workers' double burden, it is obvious that
the different govermment-sponsored day csre centers set up through-
out the country are hardly tailored for industrisl women workers'

_needs. For one, they do not operate according to industrial women
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workers' achedules of work, as they have less than eight hour
(only 2-U hours) shifts per batch of children. Let us take the
exﬂmplp of Fely, an electronies worker:

Fely's problem (as a mother and ss a worker)
multiply whenever there is & coange of shift (6 a.m. -.
2:00 p.m.) or second shift (2 p.m. - 10:00 p.m.) With
this schedule, Fely has to rely on other people to
take care of her amall daughter and to prepare for
the food. In most ceses, she opts to leave her
small kid with her in-laws who are located not too
far from their place of' (3 ¥m. of relatively rugged
terrain). Her other alternative is to esk her husband
to abEent himself from work (that is, if he is emplo-
yed). Because of guch problems, Fely is inelined to
accept her sister's offer to teke care of her child.
But her husband is n?pnssed to the idea ms her sister
is in tle pruvince.

The day care program is beset with the ‘problem of inadequate
funds to support it (to pay for building, furniture and the servi-
ces of the day care worker), and there is no move on the part of
the government to put pressure on employers to ghoulder the redpon-
8ibility of child care (during the day and at night) while the -
working mothers are at work in their factories.

In igﬁl, the NCHFH, through its vice-chairmen Irene Corten.
stresged women's unemployment as one of. the—magor problems facing
Filipinoﬂ in general. :

By virtue of Executive .Order T9T, the Bureau of Women ahd
Minors (BWM) was organized in 1983. The EWM acts ag central
coordinating body for efforta directed towards employment snd
protection.of women, and smsaists the MOLE in areas pertaining to-
the general welfare of all working women: Bubsequently, the BWM
nnndunted gtudies on women workers in the Export Processing Zones,
cn women's participation in lebor unions and on the effects of

‘eertain labor standards on health and the productivity of women

vorkers in textile and electronics industries.98

Dr. Leticia Perez de Guzman, cheirperson- of the NCRFW, in =
Panorama interview in Hurnh 1985, was described as "particularly
of the Baumianion [:] renearch and dnaungntatinn arm, witeh
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has been able to come up with significent studies on such all
important questions to women es the measurement of women's house-
work, the attitudes of P.tlip.i.nﬁ wvomen towerds female lawyers, and
vomen's contributions to scisnce...”, and of "the clearing house:
and ‘information center which pmtl:r completéd a bibliography of
materials on women.."

Once can say, +tHerefore, that the efforts of the government
towards the improvement of the status of industrial women workers
have hardly ur.'ra.tched the nu.rrm:e of their many basie problems.

Without changing or smending the different provisions in the
Labor Code which discourage trade unions and strikes (like BP 130
and 227), 100 any stepe.by govermment to improve industrisl women
workers' leadership participation in particufar, and her conditions
.in gensral, will be ineffective, A

* It is also only by lightening industrial women workers' burder
in the home and in the community, and by reléssing them to take
active pu.rf- in ‘unions to improve thei- eonditions as workers,.that
the gmmrmnt can truly show its sincerity in improving their
status.

The Fon-Governmental -Orga.niz atd Ems",(HED'E‘ } Response

Subsequent to the declaration of the Decade of Women, up to
about 1979, no nﬂn—gnvermuntnl organization (with the exception
‘of certain labor organizations) ever focused on Filipino industriel

women workers.

o Around 1979, the grase-roots.organizétion Samehan ng mgs
Kababaihang Manggagava sa Pilipinas (SKMP) was formed and started
conducting seminars for women workers.. Together-with snother
grassroots organization (established in 1975 in respoise to the
declaration of the Decade for Women) eomposed mainly of rural women
members - the Katipunan ng Bagong Pilipina (KBP), SEMP was instru-
wental in forming a Trade Union Coordipating Committee for women
- workers in 1580, Its output became & Working Women's Charter,
‘whiech together with SEMP's.translation into Pilipino of the UN
-Convention ddcument on the Elimination of All Forms of Discrimina—
_'_ﬁi‘h Against Women, and the Charter of Working Wemen's Rights,

used in its regular and on-going women workers' education ﬂeminara, 8
and dissemineted smong other women workers,l0l
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In 1980-B5, KBP developed.a auunﬁftlidn presentation on
Filipigo Women (which also focused on women workers), published
the résults of its research on women domestic out-workers, and
conducted researches among industriasl women uurknrs An factory
and subcontracting situations.l

Both KBP and SKMP members claim to have been sctive in strike '
solidarity since 1982, when the stike fever nnnng Women was ‘on
the rise. ",

A 1980 survey of NGOs (mejority of whom are members of the
Civic Assembly of Women of the Philippines (CAWP), regerdirz their
"participation and Contribution to National Development for the
Decade for Women", showed that little focus had been gliven to,
industrial women workers as such. ' They only relevant projects to
the situstion of industrisl women workera that can be cited are:
income-generatimg projects through cottage industry 'production
(particularly for the disabled); Job placement schemes for service
workers (like nurses); and projects aiming to solve Job-related
pruhﬁemu for service workers (hospitmlity girls and nurses
abroad) .l

1984 marked a year of heighténed focus on Filipino womén,
especielly women workers. The The Kllusan ng mga Manggagawang
Kababeihan (KMK) end the Makebayeng Kabsbaihan ng Masa (MAKAMASA)
(& multi-sectoral women's crganization) were sdded to the list of
organizations directly focusing on women workers.

Women's centers for research and dissemination, also focu-
sing on working women's problems, like the Center for Women's
Reagurcers, Pilipine, the ?hilippina Women's Research Collective, |
the Metro-Manila-based Women's Center, WATCE in Mindanao, Third
Werld Wemen Against Explecitation, ete., were all rurmeﬁ within
the lest two yeasrs.

Increased interest in industrial women workers' conditioms
throughout the country has alsc been manifested in articles, news
items and other publications with topics on women workers in the
Export Processing Zones, in mgribusiness corporations, in garments,
textiles, electronics, footwear and food processing industries,
and in women domestic cutworkers.

®Tndustrial Women Workere' Strikes
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. , The direct and coordinated exploitation of Filipino indus-
trial wvomen workers makes of them the most exploited of Filipinas

but at the same time the most likely vanguard against such exploi-

tation. i

Dramatic are the recent strikes of thousends of industrial
women workers st the Butanq.ipport Processing Zone, where strikes
are virtually prohibited: In January 1982, women workers of the
Viron Germents Manufacturing Corporstion stopped working and
launched & picket to protest union-busting and other anti-labor
practitea of menagement. The following months, strikes likewise
nit neighboring Ricoh Watch &nd Mccos Industries.l9% The {ncrea-
sing temper of protest led, in June 1982, to the mass walk-ocut of
thousande of Zone workers in ‘sympathy with pleketers ut the Inter-
Asie Container Company who had been bomberded with weter from the
BEPZ fire truck, and were later arrested snd detained.l05

The BEFZ women workers' militante amidst the reppresive
.conditions in their work enyironment, culmineted, in mid-198L4, in
a defiant stand at the picketlines by the employees of Lotus Export
Epecislists (& Korean Firm) who wers, however, forcibly and bodily
dispersed by the BEPZ police with water hoses and brute force. The
lawvmen were enforcing an order by the Hationnl Labhor Reletions
Commission to allow ingress to and egresa from the premises of the
f&{:tur_\r.l

This series of protests has prompted Mattel Philippines
(1ocal subsidiary of the US Barbie Doll maker, projecting a $31
million export sales in 1984,)107 to move & big chugk of its
5,000 female-dcminated workforoe cut of BEFZ to Rizal and Metro
Hanila Harboring similar fears, the Export Processing Zone
Chamber of Exporters and Mnnuracturern (EPZCEM) has asked Presi-
dent Marcos to ban, through an executive order,"...sympathy 108
gtrikes, walkouts, and agy form of work stoppage" at the BEPZ.

Also potable are the strikes conducted by vomen workers in
garments, food processing, electronics and footwear firms in Metro
Manila, Rizal end Laguna.

The mumber of strikes in 1984 (278 strikes) marks an increase
from 260 etrikes in 1981, 158 in 1982 and 155 in 1983. Over 603
of the strikes during 1981-BL tock place in Metroc Manila, and over
60% of labor walkouts throughout the country im that sama paricd
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occured in the menufacturing seatagzlng

! In Mindanano, women workers have cited slowing down as the

' activity which "can mileviate difficult work conditions. Tn addi-

* tion women workers are starting to study principles of unionism,
working for new Collective Bargaining Agreements snd sre partici-
peting in activities for shering experiences and deriving learnings

! from these smong workers, 110

The Ebllnwing are some women strilers' experience and reac-

tions:

Lilly was &t the pickst line day and night.
She never told her Husband about it. "It's
diffirult. to strike with no funds, but the strike
is ‘the only way for the workers to get their rights. -

Cne dey, bthere was trouble at the picket line.
Menagement was forcing a cargo truck to get through
even if it meant running over the gtrikers, among
whom wvere even pragnant women. The pickéters did
not budge an inch, Lilly was hurt, so she started
biting the guards. She climbed up on the truck mnd
trisd to prevent the driver from continuing. One
of the guards pulled her down, but she kept on
fighting. One of the lady gusrds tried %o strangle
her and coversd her mouth; but Id1ly dug her pails
desp into her skin. She got all bruised,lll

Findings from in-depth interview show thet when women workers
are not prohibited and instead are encouraged by their husbands
to participate in union activities, they tend to be more milit
in strikes, more outspokeén against menagement and more active in
their atruggle for better weges and working conditions. Finﬂingn
mlso show that when women workers are more exposed to workers'
‘education of the progressive sort, including curriculs ‘that focus
on vugzg vorkers' problems. They tend to be more active and mili-
ebant.,

Despite the fact that other women workers tend to vaccillate
in their strugglé as women workers, 908 of the women workers inter-
viewed by the juet mentioned study expressed ns regrets over having
Joined ‘their strikes. Majority believes that the strike is their
main weapon to force management to give in to their dnuqnﬂn 13 .
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Accorling to them:

The striké was a difficult experience, but it
brought us together.. The strike is the workers!

main veapon.

Mely learned the importance of unity during
the strike and says: '"Together, we bewailed the
fact that other workers broke the picket line. I

‘ learned that one must fight for workera' rights.lll

The similarity of their problems, their historical as well
as work experiences, their togetherness in work pleces, are all
factors which, in their desire to aurvive, have set the 'stage for
thelr protests and demands ss workere.

- THE BTRUGGLE AHEAD -

As the decade for Women comes to an end, the problems of the
Filipino industrial women workere become more and more apperent;
unemployment, underemployment, lower wages due to infletion and
acute competition over low-skilled, export-oriented jobs, more
exploitation in the work pluces, no alleviation from childcare and
housework, no real opportunities for self-development nor for
meaningful involvement in trude unions, more dislocation [particu-
larly for workers in the ‘EPZs), and an -oyerail decrease in the
standard and dignity of living.

While there has been more official as well as silent recogni-
tion of women workers' equelity to men, ‘and while more and morse
women are secking employment, and golng out of their homes, many
conditions remain to maintain Filipino working women's status at a
level pnot too far from what it vas in 1975. If at all, because of
the low wage policy-and massive unemployment, Filipiro industiial
vomen workers are even more exploited todey.

The problem of the Filipino ipndustrisl women workers cannot®
be iﬂglateﬂ from society and the world as & whole. Their demands
for equality, for full employment, betier wages, for the right to
organize and join unions, and for social corditions which would

+ help lessen, if not altogether abolish their double burden, have
+to do with discriminstory laws -dand lew enforcement, unfavorable
govermment soclo-economic policies, and, above all, an econtmy
vhich allows exploitation, eapeciklly foreign exploitation and
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foréign domination.

- The nature of lambor-intensive, export—oriented, THC-
comtrolled industrial production carries within its very cors the
danger of lover and lower wages, and massive unemployment due td
overproduction, decrease in a demand for these non-essential goods
(and the consequent collapse of thelr markets) and capitalist
competition with its drive for cheaper labor, bigger mArkets, in
ghort, more profitable opportunities for TNC's wherever they can

N - find them, leading to the ccllapse of industries in countries they

1 have withdrawn from.

Frightening is the spectre of masses of Filipinos without

. jobe (foremost arong them women who are aliays the first to be
fired). Already THCs ere laying-6ff hundreds and thousands of
Fllipino workers, eapecially women workers in the garments and
electronic sectors, and moving out, for example, to other coun-
triea like the Peopl#'s Republic of China where labor is not only
more orgenized and skilled, but cheaper, and where a vast market
for non-essentiel goods exists. Filipino handicraft exporters algo
are often heard to beweil the fact that China 1s edging them out
of the basket market 1nplring unemployment for handicraft workers.

There are indications that the rapid pece of ecisntific and
technological developments in the electroniecs industry will have
dire consequences on Philippine labor and ipdustry. The extensive
use of robots and other microelectronically controlled machines
il ¥ vhich displace people who are lesg skilled, like women, will tend
F I to discouraege the transfer of operaticns of forelgn electronich
i} manufacturere to less developed countries endengerdng jobs and lea-
’H fing to the collapse of economies like that of the Fhillppines.

.

‘ In & keynote address at a Semipar Workshop on "Fuller Integ-
' ration of Women in National Development Towards Unity and Progress"”,
held in Oectober, 1980, Ambessedor Leticia Hamos Shahani reflects:
What afe the implications of the export industry
for women as we want to export more of cur hendicrafts
abroad, as we went to export more of our textile: and
our germentsf Are we Just interested in greater .export
promotion at the expense of debasing the stetus of our
Filipino Women? Will we sllow them to accept any
salery as long a8 it is salary no metter how poor
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are the working conditions and no matter how unjust
; are the condivions of work? I am saying thess

*  because this is actually what 1g happening. As
Philippine Ambassador, my instructions are %o promc
exports and push ror our Philippine products whict
we do. Let us become more competetive put in be-
comling more competetive, we keep also reducing
toe wages of our labors. Now I know that if the
capitalists or the managers will hear @& they will
aay: "Well, how cam you expect to {‘.'ﬂmplctﬂ wvith tha
rest of the mrlﬁ?" What I am =aying is there are ms
implieations for the status of the Filipino Woman in
the employment and in the economic fileld. These are
really sll part of what we ssy is the New lnternatioma
Economic Order and this 18 why-I believe that some of
the very basic problems relating tuo women are in the
field of employment. I would also like to make an
eppeal here that if there should be any seminars 6n
the New International Economic Order, I think we
should also ralse the question of who controls the
econcmy of this country. It is high time that Filipine
Women exsmine what and how the mesns of production
are controlled in this comttry. We cannot talk
about employment, the status of the Filipino workér
unless we know whether the economy is in Phili.ppj_nc
hands or in non-Philippine hands.ll5

Serious thought indeed has to be given to the creastion
of a New Internationel Economic Order and effective stepa
have to be taken to.protect industry and labor from TNC ravage

The foremost task of industrial women workers, especial
those working in export-oriented industries controlled by
[ : THCs, i to unionize end to expand this unity to the rest of
i the Filipino workers in industry and sgriculture, as well as
| to forge solidarity and closer tles among workers of countries
| subject to TNC operations, in order to prevent TNCs from usin
I cne country's workers against another in the capltalist
competition for cheaper lsbor end better market venues.
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Women workers, despiteée their double burden, must exert
effort, spend time in union activities, and support and attend
mas tivities which truly uphold their interests, despite
negative husbands and the machismo of some mriion lendere,

In addition to these, there is & need for an integrated
framework and strategy for dealing with Iindustrial women workers'
iterrelated economic and social roles, through research, evalua-—
tion, dielogue and sctusl involvement and participation of women
workers themseélves in national development planning.

The supportive efforts of ell Filipinas, of their Asian
and other Third World sisters, and other sisters in the rest of
the world are needed in this continuing struggle.
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